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Constructing better health and wellbeing? Understanding structural constraints on health and 
wellbeing in the UK Construction Industry 
 
Abstract 
The construction industry has high rates of work related ill health and early retirement due to stress, 
injury and illness. Wｴｷﾉゲデ デｴWヴW ｴ;┗W HWWﾐ ﾏﾗヴW ヴWIWﾐデ I;ﾉﾉゲ aﾗヴ ; けｴW;ﾉデｴ ﾉｷﾆW ゲ;aWデ┞げ ﾐ;ヴヴ;デｷ┗W ┘ｷデｴｷﾐ 
the industry, health has still predominantly been viewed via health risks rather than a more holistic 
conceptualisation of health and wellbeing. The workplace is viewed as a fruitful site for health 
promotion work, yet we know little about the possibilities and promise of health promotion and health 
improvement work within the construction industry. This paper explores the views of stakeholders 
with health-related roles and responsibilities within the construction industry to examine their views 
of the landscape of the construction industry and its relationship to the health and wellbeing of the 
workforce. Through exploring two key themes; the construction industry as anti-health promoting and 
understanding industry specific health issues, greater insight into the challenges that exist within 
construction for promoting positive employee health and wellbeing are explored. The unique insights 
ﾗa デｴﾗゲW けｷﾐゲｷSWげ デｴW industry provides a clear exposition of the challenges faced by those seeking to 
construct better health and wellbeing and we argue that only through understanding the structural 
constraints of the industry in this way can the possibilities and potentials for undertaking health 
promotion work be fully embedded within the industry in order to help create meaningful change for 
both employees and the industry as a whole.   
 
Keywords: Construction, Workplace health promotion, structural constraints, Health and wellbeing  
 
Introduction   
The construction industry has been seen to have one of the highest rates of work-related illnesses 
across occupational groups (McGlone and Baker, 2009; Brenner and Ahern, 2000). Construction 
workers, as blue-collar workers, are suggested to be け;デ デｴW Hﾗデデﾗﾏ ﾗa デｴW ゲﾗIｷﾗ-economic power 
ｪヴ;SｷWﾐデ ;ﾐS ｴ;┗W ヮﾗﾗヴ ｴW;ﾉデｴ ﾗ┌デIﾗﾏWゲが ｴｷｪｴWヴ ヴ;デWゲ ﾗa Sｷゲ;Hｷﾉｷデ┞が IｴヴﾗﾐｷI SｷゲW;ゲW ;ﾐS ﾏﾗヴデ;ﾉｷデ┞げ ふD┌ 
Plessis et al., 2013 cited in Fenton et al., 2014: 16). Reasons for poor health are often seen to be due 
the prevalence of musculoskeletal conditions, such as back injuries, fractures, fall injuries or arthritis, 
among construction workers as well as respiratory issues, both of which can be seen to be related to 
the features of the role (Brenner and Ahern, 2000; Ajslev et al., 2013). Existing research also suggests 
that the nutrition of construction workers is viewed as poor (McGlone and Baker, 2009) and poor 
nutrition has been linked to chronic disease among construction workers, and can be a factor which 
impacts on workforce performance, including injuries and accidents (Okoro et al., 2016). Given the 
makeup of the construction workforce remains predominantly male, issues of masculinity and the 
linkage with negative or poor health have also been seen to exist in relation to the construction 
industry (Stergiou- Kita et al., 2015). Men are routinely less likely to seek help for health issues (OげBヴｷWﾐ 
et al., 2005; Mahalik et al, 2007) and more likely to demonstrate stoicism in the face of pain or ill 
health (Ajslev et al., 2013 cited in Stergiou- Kita et al., 2015: 217). The workplace can be seen to be a 
site where such gendered responses to health can be further constructed and displayed (Ramirez, 
2011).  
Construction is also seen to be an occupation which involves high stress (Fenton et al., 2014; Bowen 
et al., 2013) which can impact on workers psychological and physical wellbeing (Love et al., 2010). 
Work related stress is seen to lead to low productivity, higher than usual absenteeism from work and 
poorer performance at work (Bowen et al., 2014; Black, 2008). Iデ ｷゲ ;ﾉゲﾗ ヴWヮﾗヴデWS デｴ;デ けM;ﾉWゲ ｷﾐ デｴW 
Iﾗﾐゲデヴ┌Iデｷﾗﾐ ｷﾐS┌ゲデヴ┞ ;ヴW ;デ ｪヴW;デWヴ ヴｷゲﾆ ﾗa ゲ┌ｷIｷSW デｴ;ﾐ デｴﾗゲW ｷﾐ デｴW ｪWﾐWヴ;ﾉ ┘ﾗヴﾆｷﾐｪ ヮﾗヮ┌ﾉ;デｷﾗﾐげ 
ふMｷﾉﾐWヴ Wデ ;ﾉくが ヲヰヱヵぎ ヱぶく  Iデ ｷゲ ゲ┌ｪｪWゲデWS デｴ;デ けIﾐ デｴe construction industry work-related stress has 
become an inherent feature of the workplace environment and can negatively transcend into the 
a;ﾏｷﾉ┞ ;ﾐS ヮWヴゲﾗﾐ;ﾉ ﾉｷaWゲデ┞ﾉWゲ ｷa ﾐﾗデ ;ヮヮヴﾗヮヴｷ;デWﾉ┞ ﾏ;ﾐ;ｪWSげ ふLﾗ┗W ;デ ;ﾉくが ヲヰヱヰぎ ヶヵヰぶく Sources of stress 
that have been identified for construction workers include; too much work, uncertainty about roles, 
unpaid overtime, lack of career progression, client demands, redundancy, and financial pressures 
(Love et al., 2010).  
Poor health within the construction workforce has been suggested to ultimately foreshorten the 
working lives of employees (Ajslev et al., 2013). Brenner and Ahearn (2000) found that the mean rate 
of retirement on ill health grounds within the construction sector was 5.3 per 1000. Other studies have 
found rates of 2- 2.5 per 1000 in other industries, such as manufacturing, emergency services, postal 
work and teaching (Poole, 1997). Retirement due to ill health within construction is then seen to be a 
ゲｷｪﾐｷaｷI;ﾐデ ｷゲゲ┌Wが けデｴW ｷﾏヮ;Iデ ｷゲ ｪヴW;デWヴ ┘ｴWﾐ ヴWデｷヴWment takes place at a relatively young age; the study 
showed that 17% of those retiring were under the age of 50 years, accounting for 45% of the potential 
┘ﾗヴﾆｷﾐｪ ┞W;ヴゲ ﾉﾗゲデげ ふBヴWﾐﾐWヴ ;ﾐS AｴWヴﾐが ヲヰヰヰぎ ヶヲヰぶが ｴﾗ┘W┗Wヴ ヴWﾉ;デｷ┗Wﾉ┞ ﾉｷデデﾉW ｷゲ ﾆﾐﾗ┘ﾐ ;Hﾗ┌デ ┘ﾗヴﾆWヴゲ 
who have left the industry, and how their health impacts on their lives once they have retired (Ajslev 
et al., 2013).  
Whilst some of the health issues within the construction industry have been identified, typically within 
the industry employee health has historically not been given the same precedence that safety has 
within the industry (Build Health, n.d.; Tyers and Hicks, 2012). Safety has, rightly been a focus of key 
attention, reducing the numbers of deaths and serious injuries at work has been a major achievement 
of health and safety work within the construction industry, but often this has occurred at the expense 
of focusing on health and wellbeing (Tyers and Hicks, 2012). There are also seen to be further barriers 
around health promotion with the industry, for example, construction companies have often shown 
concern around the cost of health interventions (McGlone and Baker, 2009) and whether workplaces 
should be intervening in the health and wellbeing of their workers at (Sherratt, 2015). Research also 
suggests that the structural make-up of the industry, with the prevalence of sub-contracting, makes it 
challenging to implement health and wellbeing policies and practices across sites as each company 
will have their own policies and procedures (Fenton et al., 2014). Short term projects can be part of 
the culture of construction work, again making sustainability and continuity in relation to health and 
wellbeing initiatives more complex and less achievable (ibid) but further insight is needed into these 
aspects in order to fully understand any barriers to health promotion work within the construction 
industry.  
Whilst the workplace has been viewed as a potentially useful site for health promotion activities 
(Goetzel and Ozminkowski, 2008; Kuoppala, Lamminpää and Husman, 2008; OげDﾗﾐﾐWﾉﾉが ヲヰヰヱ), most 
industry based interventions target workers over a broad number of industries and do not design 
programmes specific to sectors (Fenton et al., 2014) which can make activities too broad to be relevant 
to employees whose sector may engender particular health and wellbeing issues. Working closely with 
┘ﾗヴﾆWヴゲ ;ﾐS デｴﾗゲW ｷﾐ デｴW ｷﾐS┌ゲデヴ┞ デﾗ SWゲｷｪﾐ ;ヮヮヴﾗヮヴｷ;デW ｷﾐデWヴ┗Wﾐデｷﾗﾐゲ ┘ｴｷIｴ ;ヴW ﾏﾗヴW けｪヴﾗ┌ﾐS ┌ヮげ ｷゲ 
thus seen to be a potential approach to address context in construction industry for health promoting 
interventions (Milner et al., 2015). Considering how interventions can influence the health of those in 
the workplace is also suggested to need consideration of lifestyle factors and how they intersect with 
work (Arndt et al., 1996) as well as ensuring interventions consider the employers role in the 
promotion of good health (IOSH, 2012), not just focusing on the individual level of health and 
wellbeing but the wider structural aspects of work that affect health and wellbeing (Brenner and 
Ahern, 2000).  In order for successful health promotion work to be undertaken, understanding the 
needs of both the industry and the employees remains key.  
This paper then explores the landscape of health and wellbeing within the UK construction industry. 
Utilising a case study approach the research explores what the key health and wellbeing issues are 
seen to be within the industry by those who are working in health and wellbeing related roles. The 
paper allows the voice of those working within construction to illuminate the makeup of the 
construction industry and its relationship to the health and wellbeing of the workforce. The paper 
then provides a qualitative evidence base around health and wellbeing within the construction 
industry, building on knowledge around the health and wellbeing of construction workers and 
providing new insights into the broader structural features that may create challenges or 
opportunities for building better health and wellbeing within the industry.  
 
Methodology  
This paper is based on qualitative semi-structured interviews which were conducted with key 
stakeholders from four case studies drawn from across the UK construction industry. This paper is part 
of a wider study, and the cases were selected for their size as well as for variance in types of 
construction work undertaken by those firms. The cases were recruited through industry networks 
and groups and through key contacts provided by the project steering group.  The case studies were 
comprised of construction firms of varying sizes and types and included two large general construction 
firms (one which conducts house building and the other large commercial building projects) and two 
medium sized scaffolding firms1. The firms were all located within England, one large firm was a 
national company, the other worked across the North of England and the two medium firms were 
based in Yorkshire and Herefordshire respectively. This qualitative data formed part of a wider project 
into the health and wellbeing of the construction industry which included other work packages, 
including a literature review and environmental scan of best practice projects to support positive 
health and a survey of 286 construction workers about their health and wellbeing (See AUTHOR 1).  
The interviews were conducted with key stakeholders within the four case studies detailed above and 
the criteria for けstakeholdersげ were people whose roles including a responsibility or focus on health 
and wellbeing. The participants were an equal mix of those who identified as being in management 
and those who were employees, and the sample represented different roles and positions of 
responsibility within the firms, including site managers, site foreman, first aiders, health and safety 
officers, risk assessors, workforce development officers as well as company managers. Some of those 
who were working in management roles had themselves previously worked on site in a trade, so were 
able to see both sides of the management/workforce picture. There was a broad range of experience 
and most had worked in construction for over 10 years. The participants were recruited through a 
gatekeeper, who was a key contact in each site who put us in contact with potential participants and 
shared information about the research within their companies, in each of the case study sites and 
participation was voluntary. In total we conducted 19 recordings with 21 people from the four case 
studies (the difference between numbers of recordings and participants being due to the choice by 3 
                                                          
1 We have taken the size of firms to be: small firms having less than 50 employees, medium being 50-249 
employees and large being 250+ employees and above.  
participants to undertake a group interview- so N=18 were individual interviews and n=1 group 
interview of 3 persons). Twenty of the interviewees were men, and one women, which is perhaps 
reflective of the predominant male makeup of the industry. Whilst we did not capture extensive 
demographic information for the interview participants due to this not being a key feature of the 
study, all of the interviewees were white British and ranged in age from 20 to the oldest being in their 
50s. Care was taken in the construction of the sample to ensure that a range of workforce experience 
would be captured. Most, as noted above, had worked in construction for a considerable period of 
time and were therefore well equipped to comment on the nature of the industry and the health and 
wellbeing issues they identified. The interviews ranged in length from 15 to 70 minutes and the digital 
recordings were transcribed verbatim on completion. Interviews were conducted face to face where 
possible, with most being conducted on construction sites where the participants were located, or in 
their company offices, although three were conducted by telephone due to the preference of 
participants. The interviews were conducted during May- September of 2016. The interview questions 
were devised by the studies lead (the lead author) and sent for comments and then agreed with the 
steering group for the research, which was comprised of experts from within the construction 
industry, trade unions and the Health and safety executive. The interview schedule asked questions 
around health and wellbeing needs, priorities, how health and wellbeing is currently supported in the 
industry, examples of existing best practice and how participants feel health and wellbeing could be 
more integrated within the construction industry.  
All the interviews were conducted by the lead author, who also led the analysis.   The interview data 
was analysed thematically using the steps laid out by Braun and Clarke (2006) by the lead author, with 
theme checking and discussion with the authors before agreement of the following two themes: The 
construction industry as anti-health promoting and Understanding industry specific health issues. The 
research gained ethical approval from the [UNIVERSITY NAME BLINDED FOR REVIEW] university ethics 
committee (ref: 24492) and all quotations included in this paper have been anonymised and are 
presented in the format of Participant and a number, e.g. Participant 1, to maintain the anonymity of 
those who have taken part.   
 
Analysis 
The construction industry as anti-health promoting 
Even when companies desired to focus on or help improve workforce health, Interviewees identified 
that there were key features of the industry that created structural constraints or barriers to health 
promotion within the workforce. These will be examined through four sub-themes, which include; 
the type of workforce in the industry; working equals earning; competition and client agendas; and 
variance across the industry.  
The type of workforce in the industry 
The construction industry was viewed as one which is divided into a directly employed and sub-
contracting workforce, and there was seen by many of the stakeholders to be a challenge around the 
transience of working relationships and the workforce itself in relation to engaging in health 
promotion activities or practices; 
 けIデ ｷゲ ゲ┌Iｴ ; デヴ;ﾐゲｷWﾐデ ﾏ;ヴﾆWデ ┘ｷデｴ ﾉ;Hﾗ┌ヴが Iﾗﾐゲデヴ┌Iデｷﾗﾐ ｷゲが デｴ;デ ｷゲ ┗Wヴ┞ SｷaaｷI┌ﾉデ to say my long 
term plan for this person is x, y, z because in a year or six months they might have moved on. 
Iデ ｷゲ ┗Wヴ┞ SｷaaｷI┌ﾉデげ ふP;ヴデｷIｷヮ;ﾐデ ヶぶ 
This sub-contracting was seen by some as becoming more entrenched within the industry over time; 
 '20 or 30 ┞W;ヴゲ ;ｪﾗが デｴW┞げ┗W ｴ;┗W ;ﾉﾉ HWWﾐ SｷヴWIデﾉ┞ Wﾏヮﾉﾗ┞WS H┞ Iﾗﾏヮ;ﾐｷWゲが ┘ｴWデｴWヴ デｴW┞げS
 HW ; HヴｷIﾆﾉ;┞Wヴが ゲI;aaﾗﾉSWヴゲが ゲﾗ デｴW ｷﾐS┌ゲデヴ┞ ｴ;ゲ Iｴ;ﾐｪWSげ ふP;ヴデｷIｷヮ;ﾐデ ヱヱ) 
The layers that make up the workforce was also seen to be a cause of confusion regarding whose 
responsibility health and wellbeing was, particularly when employees are directly employed by one 
firm, but working on projects as sub-contractors for other companies;  
けI ﾆﾐﾗ┘ ; ゲ┌HIﾗﾐデヴ;Iデ Iﾗﾏヮ;ﾐ┞ デｴ;デ ｴ;S ; ヮヴﾗHﾉWﾏ ┘ｷデｴ ゲﾗﾏWﾗﾐW ﾗﾐ Sヴ┌ｪゲく AﾐS デｴW┞ ﾆWヮデ ｷデ 
to デｴWﾏゲWﾉ┗Wゲく TｴW┞ Iﾗ┌ﾉSﾐげデ デWﾉﾉ デｴW ヮヴｷﾐIｷヮ;ﾉ Iﾗﾐデヴ;Iデﾗヴが H┌デ デｴW┞ IﾗﾐaヴﾗﾐデWS デｴW ｪ┌┞く TｴW┞ 
SｷS W┗Wヴ┞デｴｷﾐｪ デｴ;デ ┘;ゲ ヴｷｪｴデぐB┌デ ;ゲ ; Iﾗﾐデヴ;Iデﾗヴが ┞ﾗ┌げS ゲ;┞が ┘WげS ゲ;┞が けｴWげゲ ﾐﾗデ Iﾗﾏｷﾐｪ デﾗ ﾗ┌ヴ 
ﾃﾗHげげ ふP;ヴデｷIｷヮ;ﾐデ Βぶ 
This example highlights some of the complexities that stakeholders saw around the workforce in 
relation to responsibility for health and wellbeing and the difficulties of creating transparency across 
and between the different layers of a workforce that is sub-contracted and directly employed. There 
was therefore a view デｴ;デ Iﾗﾐゲデヴ┌Iデｷﾗﾐ ┘;ゲ ﾃ┌ゲデ けｴﾗ┘ ｷデ ┘;ゲげ ;ﾐS デｴ;デ this was quite fixed and 
potentially a major challenge for overcoming barriers around improving or promoting the health and 
wellbeing of the workforce.  
Working equals earning 
A by-product of a sector comprised of high levels of sub-contracting, self-employment and transient 
workers, was seen to be the direct equation between working and earning. Some stakeholders felt 
that the workforce were just not interested in health promotion or improvement, focusing instead on 
getting on and working to earn;  
けI ;ﾏ ﾗﾐﾉ┞ ｪﾗｷﾐｪ ﾗaa ┘ｴ;デ I ゲWW ;ﾐS I ﾃ┌ゲデ デｴｷﾐﾆ デｴW┞ ;ヴW ﾐﾗデ ｷﾐデWヴWゲデWSく TｴW┞ ﾃ┌ゲデ ┘;ﾐデ デﾗ IﾗﾏW 
ﾗﾐが ┘ﾗヴﾆ ;ﾐS W;ヴﾐ ﾏﾗﾐW┞ぐH┌デ デｴW aWWﾉ I ｪWデ aヴﾗﾏ ヮWﾗヮﾉW ｷゲ デｴW┞ ┘ｷﾉﾉ ;ﾉ┘;┞ゲ H┌┞ ｷﾐデﾗ ゲデ┌ff but 
it is about the work, that they need to earn their money. That sounds bloody harsh but it is 
デｴW ヴW;ﾉｷデ┞げ ふP;ヴデｷIｷヮ;ﾐデ ヱぶ  
Others felt that the restrictive nature of the working equals earning equation was damaging for health 
as employees were reluctant to take time off; 
けTｴ;デ ｷゲ ┘ｴ┞ ヮWﾗヮﾉW Sﾗﾐげデ ｪﾗ デﾗ デｴW SﾗIデﾗヴゲ HWI;┌ゲW I I;ﾐ ｴ;┗W ; SﾗIデﾗヴげゲ ;ヮヮﾗｷﾐデﾏWﾐデ 
デﾗﾏﾗヴヴﾗ┘ aﾗヴ デｴｷゲ ﾗヴ I I;ﾐ ｪﾗ デﾗ ┘ﾗヴﾆげ ふP;ヴデｷIｷヮ;ﾐデ ヲぶ  
けTｴW┞ Sﾗﾐげデ ┘;ﾐﾐ; ゲ;┞ デｴW┞げヴW ｷﾉﾉ Iﾗゲ デｴW┞ Sﾗﾐげデ ┘;ﾐﾐ; デ;ﾆW デｴW デｷﾏWが デｴW┞げヴW ﾐﾗデ ｪﾗﾐﾐ; ｪWデ 
ゲｷIﾆ ヮ;┞ ぐデｴW┞ ﾃ┌ゲデ I;ﾐげデ ;aaﾗヴS デﾗ デ;ﾆW デｷﾏW ﾗaaく TｴW┞げ┗W ｪﾗデ デｴWｷヴ ﾏﾗヴデｪ;ｪW デﾗ ヮ;┞が デｴW┞げ┗W 
ｪﾗデ ゲｴﾗヮヮｷﾐｪ デﾗ H┌┞く Yﾗ┌ ﾃ┌ゲデ I;ﾐげデ ;aaﾗヴS ｷデ ふP;ヴデｷIｷヮ;ﾐデ ヱヰぶ 
Tｴｷゲ ┘;ゲ デｴWﾐ ゲWWﾐ ;ゲ ; Iﾗﾏヮﾗ┌ﾐSｷﾐｪ a;Iデﾗヴ aﾗヴ ｴW;ﾉデｴ ヮヴﾗHﾉWﾏゲが ｷﾐ ┘ｴｷIｴ けI;ヴヴ┞ｷﾐｪ ﾗﾐげ ┘;ゲ ゲWWﾐ ;ゲ 
the norm, and trying to self-manage injuries or injuries was viewed as part of the solution.  
けデｴW┞ ｴ;┗W デｴｷゲ ヮヴWゲゲ┌ヴW デｴ;デ ｷゲ デｴW┞ ｴ;┗W ;ﾐ┞ デｷﾏW ﾗaaが デｴWﾐ ┞ﾗ┌ ﾆﾐﾗ┘が ｷデげゲ ｪﾗﾐﾐ; affect their 
ｴﾗﾏW ﾉｷaWが ゲﾗ デｴW┞げﾉﾉ ﾃ┌ゲデ ゲﾗﾉSｷWヴ ﾗﾐ デｴヴﾗ┌ｪｴが デｴヴﾗ┌ｪｴ ;IｴWゲ ;ﾐS ヮ;ｷﾐゲ ;ﾐS デｴWﾐ デｴW┞げﾉﾉ ヮヴﾗH;Hﾉ┞ 
Sヴｷﾐﾆ ﾏﾗヴW デﾗ W;ゲW デｴW ;IｴWゲ ;ﾐS ヮ;ｷﾐゲ ;ﾐS ｷデげゲ ﾃ┌ゲデ ﾉｷﾆW ;ﾐ W┗Wヴ-decreasing circle of poor 
ｴW;ﾉデｴげ ふP;ヴデｷIｷヮ;ﾐデ ヵぶ  
Those who were directly employed were therefore seen as being at an advantage in the industry when 
it came to doing health work in that they would be entitled to sick pay and related benefits, and so it 
was seen that they could afford to take care of their health compared to those who were unable to 
access direct benefits;  
けぐ┘W ｴ;┗W ; ﾉﾗデ ﾗa ﾗ┌ヴ ﾗ┘ﾐ ｪ┌┞ゲ ┘ｴﾗ ;ヴW ﾗﾐ デｴW Hﾗﾗﾆゲが ゲﾗ デｴW┞ ｪWデ ゲｷIﾆ ヮ;┞く TｴW┞ ｪWデ ﾉﾗﾗﾆWS 
after, if that makes sense. But a lot of people are sub-contracted. Then they get nothing if 
デｴW┞げヴW ｷﾉﾉく Ia デｴW┞げヴW ﾐﾗデ ｴere- ﾏ┞ ぷヴWﾉ;デｷﾗﾐへ ｷゲ ; HヴｷIﾆﾉ;┞Wヴ ;ﾐS ┘ｴWﾐ ｴWげゲ ゲ┌H-contracting, if 
ｴWげゲ ゲｷIﾆが ｴW SﾗWゲﾐげデ ｪWデ ヮ;ｷSげ ふP;ヴデｷIｷヮ;ﾐデ Αぶ 
Time to focus on health was therefore not viewed as part of the industry as the structure of the sector 
did not allow for the workforce to prioritise health, earning income was viewed as fundamentally more 
important. Whether this prioritisation has become more ingrained since the financial crisis of 
2007/2008 which substantially affected construction requires further exploration and examination.  
The competitive edge and client driven health agendas 
Interviewees all discussed how the construction industry is characterised by its competitive nature, 
i.e. tendering to win work in direct competition with other companies, which some saw as restricting 
the amount of resources or opportunities for enabling health promoting activities to occur. As one 
interviewee stated, け┘W ;ヴW ｴWヴW デﾗ ﾏ;ﾆW ﾏﾗﾐW┞げ ふP;ヴデｷIｷヮ;ﾐデ ヱΓぶく Tｴｷゲ ヮWヴIWヮデｷﾗﾐ ﾗa ;n industry that 
is competitive and pressurised was viewed as a constraint in creating space and time for health and 
wellbeing work with the workforce; 
けI デｴｷﾐﾆ WゲヮWIｷ;ﾉﾉ┞ ｷﾐ Iﾗﾐゲデヴ┌Iデｷﾗﾐが デｴWヴW ｷゲ ; ﾉﾗデ ﾗa ゲデヴWゲゲ ;ﾐS デｴ;デ H┌デ デｴWヴW ;ヴW SW;SﾉｷﾐWゲ ;ﾉﾉ 
the time for everything. You have to do one thing to get the next thing done to get the next 
デｴｷﾐｪ SﾗﾐWぐ;ﾐS デｴWﾐ ｷa ┞ﾗ┌げ┗W ｪﾗデ ;ﾐ ;aデWヴﾐﾗﾗﾐ ;┘;┞ デ;ﾉﾆｷﾐｪ ;Hﾗ┌デ W;デｷﾐｪ aｷ┗W ; S;┞ aヴ┌ｷデ ;ﾐS 
┗Wｪ ヮWﾗヮﾉW ;ヴW ﾉｷﾆW HﾉﾗﾗS┞ ｴWﾉﾉが Iげ┗W ｪﾗデ ﾗデｴWヴ デｴｷﾐｪゲ デﾗ Sﾗげ ふP;ヴデｷIｷヮ;ﾐデ ヱヶぶ 
Additionally, the competition between firms means that interviewees all felt that limited sharing of 
best practice for health and wellbeing occurred between firms; 
けI ゲ┌ヮヮﾗゲW ﾗデｴWヴ Iﾗﾏヮ;ﾐｷWゲ ;ヴW Sﾗｷﾐｪ デｴW ゲ;ﾏW ゲﾗヴデゲ ﾗa デｴｷﾐｪゲ デｴ;デ ┘W ;ヴW Sﾗｷﾐｪ デｴ;デ ;ヴW ゲｷデW 
ゲヮWIｷaｷIぐI ;ﾏ ゲ┌ヴW ﾗデｴWヴ Iﾗﾏヮ;ﾐｷWゲ ;ヴW Sﾗｷﾐｪ デｴW ゲ;ﾏW ゲﾗヴデ ﾗa デｴｷﾐｪ H┌デ ┘W Sﾗﾐげデ ｪWデ デﾗ ｴW;ヴ 
デｴW SWデ;ｷﾉゲげ ふP;ヴデｷIｷヮ;ﾐデ ヱΓぶ 
Clients were also seen as being a big motivator for health agendas within the industry and the 
demands of larger clients were often seen as rationale for why a focus on health and wellbeing was 
emerging within some companies but not others;  
けWWげ┗W ヴWIWﾐデﾉ┞ ゲデ;ヴデWS Sﾗｷﾐｪが aｷデ aﾗヴ ┘ﾗヴﾆ ﾏWSｷI;ﾉゲく I デｴｷﾐﾆ ｷデげゲ W┗Wヴ┞ デ┘ﾗ ┞W;ヴゲが デｴW┞げ┗W ｪﾗデ デﾗ 
ゲデ;ヴデ デｴﾗゲW ﾐﾗ┘が H┌デ デｴ;デげゲ ﾏ;ｷﾐﾉ┞- デｴ;デげゲ HWWﾐ Sヴｷ┗Wﾐ H┞ デｴW- ﾗ┌ヴ IﾉｷWﾐデゲ デｴ;デ ┘W ┘ﾗヴﾆ aﾗヴげ 
(Participant 5)  
けIげ┗W ﾐﾗデｷIWS デｴ;デ ｴW;ﾉデｴ ｴ;ゲ デ;ﾆWﾐ ; HｷｪｪWヴ ヴﾗﾉW ┘ｷデｴｷﾐ デｴｷゲぐI デｴｷﾐﾆ ｷデげゲ ; ﾉﾗデ Sヴｷ┗Wﾐ H┞ ﾗ┌ヴ 
clients and legislation as well is putting more emphasis on companies to take more 
ヴWゲヮﾗﾐゲｷHｷﾉｷデ┞ ヴWｪ;ヴSｷﾐｪ デｴW ｴW;ﾉデｴ ﾗa デｴWｷヴ Wﾏヮﾉﾗ┞WWゲぐﾗ┗Wヴ デｴW ﾉ;ゲデ aﾗ┌ヴ ┞W;ヴゲ ┘WげヴW ﾏﾗヴW 
aware of health assessments, pre-Wﾏヮﾉﾗ┞ﾏWﾐデ ｴW;ﾉデｴ ;ゲゲWゲゲﾏWﾐデゲ ｷゲ ┘ｴ;デ ┘Wげ┗W 
ｷﾐデヴﾗS┌IWSぐ;ﾐS デｴWﾐ ┘W Sﾗ Sヴ┌ｪ ;ﾐS ;ﾉIﾗｴﾗﾉ デWゲデｷﾐｪ ﾗﾐ ; ヴWｪ┌ﾉ;ヴ H;ゲｷゲぐ; ﾉﾗデ ﾗa ｷデ I ﾏ┌ゲデ ;Sﾏｷデ 
is client drive because of the type of work, the type of sites we go on- we work for [rail 
Iﾗﾏヮ;ﾐ┞へ ゲﾗ ┞ﾗ┌ I;ﾐ ｷﾏ;ｪW デｴWｷヴ ヮヴﾗIWS┌ヴWゲ ;ヴW ケ┌ｷデW ゲデヴｷIデげ ふP;ヴデｷIｷヮ;ﾐデ ヱヲぶ 
Clients therefore want to know that the workforce engaged on their projects were fit for the required 
work and some saw that part of this is about risk management rather than health promotion;  
けWW ;ヴW aｷﾐSｷﾐｪ デｴ;デ ｴW;ﾉデｴ ゲ┌ヴ┗Wｷﾉﾉ;ﾐIW ｷゲ ｷﾏヮﾗヴデ;ﾐデく WW ｷﾐ ﾗ┌ヴ Iﾗﾏヮ;ﾐ┞ Sﾗ ﾏWSｷI;ﾉゲ HWI;┌ゲW 
┘W ;ヴW Iﾉ;ゲゲWS ;ゲ IヴｷデｷI;ﾉ ┘ﾗヴﾆｷﾐｪゲ HWI;┌ゲW ┘W ;ヴW ┘ﾗヴﾆｷﾐｪ ;デ ｴWｷｪｴデゲぐｷデ ｷゲ I┌ゲデﾗﾏWヴ Sヴｷ┗Wﾐが 
so a lot of our customers demand ┌ゲ デﾗ ｴ;┗W デｴWｷヴ IWヴデｷaｷI;デｷﾗﾐげ ふP;ヴデｷIｷヮ;ﾐデ ヶぶ  
Whilst clients therefore have the potential to drive agendas, this remains a top down approach and 
again was viewed by stakeholders as being part of the competitive nature of the industry but also as 
often being part of a bureaucratic exercise, rather than motivated by a desire to improve workforce 
health;  
͚Iデげゲ デｴWｷヴ ヴWゲヮﾗﾐゲｷHｷﾉｷデ┞く Iデ ゲWWﾏゲ ﾉｷﾆW ; ﾉﾗデ ﾗa デｴｷﾐｪゲ デｴ;デ ┘W Sﾗが ｷデげゲ ﾃ┌ゲデ Hﾗ┝ デｷIﾆｷﾐｪが ﾗ┌デゲｷSW 
Iﾗ┗Wヴｷﾐｪく I デｴｷﾐﾆ ｷデげゲ ﾏﾗヴW ﾗa ; Hﾗ┝ デｷIﾆｷﾐｪ W┝WヴIｷゲe, and it covers companies probably just for 
ｷﾐゲ┌ヴ;ﾐIW ヮ┌ヴヮﾗゲWゲぐI デｴｷﾐﾆ ｷデげゲ ﾏﾗヴW ;Hﾗ┌デ デｴ;デ デｴ;ﾐ デｴW ;Iデ┌;ﾉ ｴW;ﾉデｴ ;ﾐS ┘WﾉﾉHWｷﾐｪげ 
(Participant 13) 
Competition and client agendas can then create a focus on health and wellbeing within the 
construction industry, however the motivation for such focus may itself not be compatible with 
genuine health promotion or health improvement activities, rather may be further mechanisms for 
risk management and the creation of top down pressures on employees.  
Variance across the industry  
Large companies, or companies perceived by stakeholders デﾗ HW ﾗa けｴｷｪｴWヴ ケ┌;ﾉｷデ┞げ (which in itself 
reveals in inner hierarchy in the construction industry) were seen by most of the interviewees as being 
more focused on health and wellHWｷﾐｪく Sﾏ;ﾉﾉWヴ ﾗヴ けﾉﾗ┘Wヴ ケ┌;ﾉｷデ┞げ aｷヴﾏゲ ┘WヴW ゲWWﾐ ;ゲ underperforming, 
even in terms of basic aspects of health and safety which have long been seen as requisites within the 
industry, and health and wellbeing being even further behind in their agendas. Smaller companies by 
virtue of the type of clients and work they may be doing were views as being less heavily monitored, 
and client agendas around health and wellbeing as discussed above were seen as less applicable to 
smaller companies; 
 けぐ┘W ;ヴW ﾐﾗデ デ;ﾉﾆｷﾐｪ about the small to medium building companies out there. They are way 
ﾗaaが ;Hゲﾗﾉ┌デWﾉ┞ ﾏｷﾉWゲ ;┘;┞げ ふP;ヴデｷIｷヮ;ﾐデ ヶぶ  
Whether smaller companies are able to provide more team support and camaraderie as compared to 
larger companies was not explored by the stakeholders but could be an important aspect for 
exploration in future research, particularly around mental health. Larger companies were viewed as 
being more able to offer health and wellbeing initiatives as a positive feature to be an employer of 
choice and attract and retain workers; 
けI デｴｷﾐﾆ デｴｷゲ ﾆｷﾐS ﾗa デｴｷﾐｪ ﾗﾐﾉ┞ ｴ;ヮヮWﾐゲ ｷﾐ ┞ﾗ┌ヴ HｷｪｪWヴ aｷヴﾏゲぐ;ﾐS ｷa ┞ﾗ┌ ┘;ﾐデ デﾗが I ゲ┌ヮヮﾗゲWが ヮ┌ﾉﾉ 
ｷﾐ ;ﾐS ﾆWWヮ デｴW ヮWﾗヮﾉW ┞ﾗ┌げ┗W got to offer somethingげ ふP;ヴデｷIｷヮ;ﾐデ ヱヶぶ 
The size of contracts that firms held was also seen as a barrier (or facilitator) to engaging in health and 
wellbeing work; 
けI ﾏW;ﾐ デｴｷゲ ｷゲ ; グヱヵ ﾏｷﾉﾉｷﾗﾐ ヮヴﾗﾃWIデ ;ﾐS ｷデげゲ ; ﾉﾗデ W;ゲｷWヴくくくデｴWゲW ﾃﾗHゲ ;ヴW ; ﾉﾗデ W;ゲｷWヴ デﾗ ヮヴﾗﾏﾗデW 
デｴｷﾐｪゲ ﾉｷﾆW デｴｷゲ ぷｴW;ﾉデｴ ;ﾐS ┘WﾉﾉHWｷﾐｪへが ┘ｴWヴW;ゲ ｷa ┞ﾗ┌げ┗W ｪﾗデ ; ゲﾏ;ll job where everything is 
デｷｪｴデぐﾗ┌ヴ ゲデ;ﾐS;ヴSゲ ;ヴW ｪWﾐWヴally good throughout whatever sｷデW ┞ﾗ┌ ｪﾗ ﾗﾐデﾗく Iデげゲ ﾐﾗデ ;ﾉ┘;┞ゲ デｴW 
case, but whatever site you go onto, and however big and small, the procedures should be there, 
デｴW┞ ゲｴﾗ┌ﾉS HW デｴW ゲ;ﾏWげ ふP;ヴデｷIｷヮ;ﾐt 7) 
Small companies were thus seen to be operating within tighter margins, and larger companies 
potentially, due to the type of contracts and clients they had, were more able to allocate space and 
resources for engaging in health and wellbeing work.  
Industry specific health issues  
Interviewees believed that there were specific types of health issues facing those who work in 
construction, and believed that these contextual features were important for understanding and 
considering how health and wellbeing could be usefully promoted and engaged with within the 
construction workforce.  
Differences between layers of industry: managers versus employees 
Some stakeholders discussed that not all roles within constuction are manual or physically involved, 
and thus there are seen to be different health and wellbeing issues between desk-based construction 
roles compared to those working on-site;  
けSﾗ ぷﾏ┞ ┘ﾗヴﾆ ｷゲへ ヮヴﾗH;Hﾉ┞ SｷaaWヴWﾐデ デﾗ ┘ｴ;デ ゲﾗﾏW ﾗa デｴW ﾗデｴWヴ ｪ┌┞ゲ Sﾗ ｷﾐ ;ﾐS ;ヴﾗ┌ﾐS ゲｷデW ゲﾗヴデ 
of doing the work in that 99% ﾗa ｷデ ｷゲ SﾗﾐW ゲ;デ ｷﾐ デｴW ﾗaaｷIW Sﾗｷﾐｪ ヮ;ヮWヴ┘ﾗヴﾆ ;ﾐS ヴWヮﾗヴデゲげ 
(Participant 19) 
Some intervieweesげ also felt that there could be health challenges for those who stopped working on 
site and moved in to management;  
けI ﾏW;ﾐ ゲｷﾐIW I ゲデﾗヮヮWS ┘ﾗヴﾆｷﾐｪ ﾗﾐ デｴW ゲヮ;ﾐners, my eyesight has gone terrible sitting in front 
of a computer. I am now wearing glasses. There are drawbacks in everything. When I worked 
outside, you are very, very rarely ill. I never had any colds. Despite you working outside, like I 
say your eyesiｪｴデが ┞ﾗ┌ ;ヴW aヴWゲｴWヴぐI ゲデｷﾉﾉ ﾏｷゲゲ ┘ﾗヴﾆｷﾐｪ ﾗ┌デゲｷSWく I ;ﾏ ﾐﾗ┘ ゲ;デ ｷﾐ aヴﾗﾐデ ﾗa ; SWゲﾆ 
;ﾉﾉ S;┞げ ふP;ヴデｷIｷヮ;ﾐデ ヶぶ 
The modern construction industry is therefore comprised of varied layers of employees fulfilling 
different roles and as a result a one-size fits all approach to health and wellbeing is unlikely to succeed; 
けA ｪ┌┞ Sｷｪｪｷﾐｪ ; ｴﾗﾉW ;ﾉﾉ S;┞ ﾏｷｪｴデ ﾐWWS ゲデW;ﾆ ;ﾐS ﾆｷSﾐW┞ ヮｷWが Iｴｷヮゲ ;ﾐS ヮW;ゲくくく;ﾐS ｴWげﾉﾉ HW ;ゲ 
ゲﾆｷﾐﾐ┞ ;ゲ ; ヴ;ﾆWく WｴWヴW;ゲ デｴW ﾏ;ﾐ;ｪWヴが ┘ｴﾗげゲ ﾐﾗデ ゲﾗ ゲﾆｷﾐﾐ┞が ﾏｷｪｴデ ﾐWWS デｴW ゲ;ﾉ;Sが HWI;┌ゲW 
ｴWげゲ ﾐW┗Wヴ ヴW;ﾉﾉ┞ ｪﾗｷﾐｪ デﾗ H┌ヴﾐ ﾗaa ;ﾐ┞ ﾗa デｴW ゲデW;ﾆ ;ﾐS ﾆｷSﾐW┞ ヮｷWが Iｴｷヮゲが ヮW;ゲ ;ﾐS ｪヴ;┗┞げ 
(Participant 8) 
けI デｴｷﾐﾆ デｴ;デげゲ デｴW ヮヴﾗHﾉWﾏ ┘ｷデｴ IT ;ゲ ┘Wﾉﾉ ;ﾐS ｷデ SﾗWゲﾐげデ ｪﾗ ﾗaaく AﾐS HWI;┌ゲW ┞ﾗ┌ ﾆﾐﾗ┘ デｴ;デ ｷa 
┞ﾗ┌ ｪﾗ ｷﾐデﾗ ┘ﾗヴﾆ ﾗﾐ MﾗﾐS;┞ ;ﾐS ┞ﾗ┌ ｴ;┗W ﾉﾗ;Sゲ ﾗa Wﾏ;ｷﾉゲぐ I Sﾗﾐげデ think the lads have that 
effect as much. I think management have that as an issue, but I think the lads generally can, 
デｴW┞ I;ﾐ ﾉW;┗W ﾗﾐ ; FヴｷS;┞ ;ﾐS デｴWﾐ デｴ;デげゲげ ｷデく Sｴ┌デ ﾗaaく AﾐS デｴW┞げヴW ﾐﾗデ ┘ﾗヴヴｷWS ;Hﾗ┌デ ┘ｴ;デ 
ｴ;ヮヮWﾐゲ けデｷﾉ デｴW┞ ｪWデ デﾗ MﾗﾐS;┞く I デｴｷﾐﾆ ﾏ;ﾐ;ｪWﾏWﾐデ ｷゲ デﾗデ;ﾉﾉ┞ SｷaaWヴWﾐデ デｴﾗ┌ｪｴげ ふP;ヴデｷIｷヮ;ﾐデ 
7) 
The tendency to consider the health and wellbeing needs of those working within construction as 
focused on those doing manual site based work is then perhaps detrimental to the wider industry 
workforce and any promotion of health and wellbeing needs to be able speak across the different 
roles that together constitute the industry.  
The foreshortening of working life in construction  
Interviewees all felt that construction, for those who do work in manual and on-site roles, was an 
industry which took its physical toll on the workforce. Many noted the proportion of people who left 
the industry due to ill-health and particularly through musculoskeletal issues;  
けぐデヴ;Sｷデｷﾗﾐ;ﾉﾉ┞ デｴW┞ ｴ;S ケ┌ｷデW ; ゲｴﾗヴデ ┘ﾗヴﾆｷﾐｪ ﾉｷaW ゲヮ;ﾐが HWI;┌ゲW ｷデ ┘;ゲ ゲﾗ ヮｴ┞ゲｷI;ﾉぐゲﾗﾏW ﾗa 
デｴW ｪ┌┞ゲ ｴ;┗W ｪﾗデ ;ﾐ W┝ｷデ ヮﾉ;ﾐが ┞ﾗ┌ ﾆﾐﾗ┘が デｴW┞げﾉﾉ HW ﾉﾗヴヴ┞ Sヴｷ┗Wヴゲが ｷデげゲ SWaｷﾐｷデWﾉ┞ ; ┞ﾗ┌ﾐｪ ﾏ;ﾐげゲ 
ｷﾐS┌ゲデヴ┞げ ふP;ヴデｷIｷヮ;ﾐデ ヵぶ  
けI Sﾗﾐげデ ゲWW ｴﾗ┘ ヮWﾗヮﾉW I;ﾐ ┘ﾗヴﾆ デｷﾉﾉ デｴW ヴWデｷヴWﾏWﾐデ ;ｪW ｷﾐ デｴｷゲ ｷﾐS┌ゲデヴ┞が Sﾗｷﾐｪ デｴW physical 
ﾃﾗHゲげ ふP;ヴデｷIｷヮ;ﾐデ ヱンぶ 
 
Some felt this short working life was particularly relevant for some elements of construction, such as 
scaffolding or dry lining, were there was seen to be the existence of highly physical work on a daily 
basis;  
 けThere is a lot of bodily strain, there are not many scaffolders that retire as a scaffolder. They 
Sﾗﾐげデ ﾏ;ﾆW ｷデげ ふP;ヴデｷIｷヮ;ﾐデ ヴぶ 
けI Sﾗﾐげデ ﾆﾐﾗ┘ ;ﾐ┞HﾗS┞ デｴ;デげゲ ヴWデｷヴWS ;デ ヶヵ ;ゲ ; ゲI;aaﾗﾉSWヴく TｴW┞げ┗W ｴ;S デﾗ aｷﾐｷゲｴ ; ﾉﾗデ HWaﾗヴW 
デｴWﾐぐ┘ｴWﾐ ┞ﾗ┌げヴW ヱヶが ヱΑ ;ﾐS ┞ﾗ┌ IﾗﾏW ｷﾐが when you get to 40 and above this has a massive 
WaaWIデ ﾗﾐ ┞ﾗ┌ヴ ｴW;ﾉデｴ ;デ デｴ;デ ;ｪWく H┌ｪW WaaWIデげ ふP;ヴデｷIｷヮ;ﾐデ ヱヲぶ  
It was therefore seen that it was not possible to continue to work in such physically demanding ways 
until standard retirement age which then poses a challenge to the industry in terms of skills and 
replacement of workforce levels. For a number of the stakeholders the relatively short working life 
within some sectors made addressing health and wellbeing within the workforce ever more vital as a 
possible means of minimising early retirees;  
けI ┘ﾗ┌ﾉS ゲ;┞ ┘W ;ヴW ﾗﾐW ﾗa デｴW aﾗヴWヴ┌ﾐﾐWヴゲ デｴ;デげゲ デヴ┞ｷﾐｪ デﾗ ﾉﾗﾗﾆ ;aデWヴ ﾗ┌ヴ ｪ┌┞ゲ ;ﾐS ﾏ;ﾆW ゲ┌ヴW 
that they can work and we see it as prolonging their working life rather than, a lot of 
scaffolders think by the time they get to 50/55 that is their job over and they no longer can do 
デｴｷゲ ﾃﾗHげ ふP;ヴデｷIｷヮ;ﾐデ ヶぶ  
Construction workers in highly physically demanding roles are therefore are seen to leave before 
standard retirement age, the industry is viewed as HWｷﾐｪ けfor younger peopleげ in that you need to be 
fit, active and well in order to keep pace in the industry and the body as with any other tool would 
only be able to work for so long until it needed repairs or replacement.  
Construction as stressful 
Stress was seen to be a major issue within the industry, with many stakeholders identifying it as the 
major mental health issue that construction faces, and as something which is not seen as 
discriminating across the workforce. Management were particularly aware of the stress they felt 
within their roles and the visibility of their stress to the workforce;  
けM;ﾐ;ｪWヴゲ ;ヴW デｴW ﾏﾗゲデ ﾉｷﾆWﾉ┞ ヮWﾗヮﾉWが ﾏﾗゲデ ﾗa デｴW ﾏ;ﾐ;ｪWヴゲが H┌デ デｴW ┘ﾗヴﾆaﾗヴIW ;ゲ ┘Wﾉﾉが デｴW┞ 
are the most likely people to say if there is anybody on the site that is stressed and mentally 
upset, it Is going to be me ;ﾐS デｴW┞ ﾆｷﾐS ﾗa ;IIWヮデ デｴ;デげ ふP;ヴデｷIｷヮ;ﾐデ ヱぶ 
The pressured nature of the construction industry was seen by some to be the cause of stress within 
the workplace:  
けYW;ｴが ゲデヴWゲゲ- ﾉｷﾆW Iげﾏ ﾐﾗデ デﾗﾗ H;S ;デ デｴW ﾏｷﾐ┌デWが Iﾗゲ ｷデげゲ ﾐﾗデ ;ゲ H┌ゲ┞く WｴWﾐ ｷデ ｷゲ H┌ゲ┞が ｷデげs 
ｴﾗヴヴｷHﾉW ┞げﾆﾐﾗ┘く Iデげゲ ﾉｷﾆWが ゲ;┞ ;Hﾗ┌デ aｷ┗W ヮWﾗヮﾉW IﾗﾏW デﾗ ┞ﾗ┌ ﾐW;ヴﾉ┞ ;ﾉﾉ ;デ ﾗﾐIWが けOｴが I ┘;ﾐデ デｴｷゲが 
I ┘;ﾐデ デｴ;デが I ┘;ﾐデ デｴｷゲげ ふP;ヴデｷIｷヮ;ﾐデ ンぶ  
The volume of work was seen as being part of the reason why people felt stressed at work, and that 
the levels of stress vary with the type and nature of the jobs that people are working on;  
͚͙ｷデ SWヮWﾐSゲ ┘ｴ;デ ﾃﾗH ┞ﾗ┌げヴW ﾗﾐが デｴW ﾉ;ゲデ ﾃﾗH I ┘;ゲ ﾗﾐぐデｴWヴW ┘;ゲ ﾉｷﾆW aｷaデWWﾐ ┘WWﾆゲ デﾗ Sﾗ ｷﾐ 
about four weeks, and we were working round the clock.. But yeah, you see a lot of ゲデヴWゲゲげ 
(Participant 9) 
The stress due to the work was not confined to those doing manual work/site activities, but was seen 
as something which effected all layers of the industry, such as those working in desk based or 
management roles. Whilst some identified that stress was often due to the volume of work, or time 
pressures to complete work, others were aware that pressure could also be self-induced; 
けI ┘;ゲ ;ﾉ┘;┞ゲ ┗Wヴ┞ ;┘;ヴW ﾗa ┞ﾗ┌ ﾆﾐﾗ┘が ┞ﾗ┌ ;ヴW ;ﾉ┘;┞ゲ ┌ﾐSWヴ ヮヴWゲゲ┌ヴW デﾗ aｷﾐｷゲｴ ; 
ﾃﾗHぐゲﾗﾏWデｷﾏWゲ ┞ﾗ┌ ヮ┌デ ┞ﾗ┌ヴself under the pressure because you want to get on, you want to 
HW デｴW HWゲデげ ふP;ヴデｷIｷヮ;ﾐデ ヴぶ 
けI デｴｷﾐﾆ ; ﾉﾗデ ﾗa HﾉﾗﾆWゲ ;ヴW ケ┌ｷデW ヮ;ゲゲｷﾗﾐ;デW ;Hﾗ┌デ デｴW ﾃﾗHく TｴW┞ ｪWデ ゲデヴWゲゲWS ケ┌ｷデW W;ゲｷﾉ┞ぐデｴW┞ 
want to do a good job and nowadays programmes are a lot slacker, there is still a finish date 
that needs to be completed so a lot of pressure can be put on them sometimes but they do 
Hヴｷﾐｪ ｷデ ﾗﾐ デｴWﾏゲWﾉ┗Wゲ ケ┌ｷデW ; ﾉﾗデ HWI;┌ゲW I デｴｷﾐﾆ デｴW┞ ﾉｷﾆW ; ｪﾗﾗS ﾏﾗ;ﾐが ; ｪﾗﾗS ┘ｴｷﾐｪWげ 
(Participant 15) 
Regardless of the source, be it through responsibility, pressure to complete a particular amount of 
work within set timeframes, or through a desire for perfectionism in their work, all the interviewees 
discussed stress as a feature of the construction industry. Stress was talked about in a normalised way 
and viewed as a part of working within construction and something which employees self-managed.  
 
Discussion 
Health and wellbeing with construction appears then to be shaped and in many regards, constrained 
by structural issues pertaining to the nature of the industry. Features such as its competitive nature, 
the transient workforce, prevalence of sub-contracting and variance between large and small 
companies in terms of standards of practice were all seen as meaning that promoting positive health 
and wellbeing in a systematic and industry-wide manner was viewed as highly challenging. Whilst the 
nationality of workers or their cultural background was not a prominent point of discussion within the 
interviews, understanding more about the cultural context of workers lives may also be important and 
may intersect with other aspects of the industry, such as transience of the workforce. The challenge 
that the variability of the industry and sub-contracting may pose to デｴW けSﾗｷﾐｪげ ﾗa ｴW;ﾉデｴ ヮヴﾗﾏﾗデｷﾗn 
work in the industry concurs with findings from other research into the construction industry (for 
example see Bajorek et al., 2014; Fenton et al., 2014) but this paper goes further in terms of 
demonstrating the nuances within those structural dimensions that could enable health promotion to 
be more readily achieved within construction. As others have noted, consideration of the structural 
features is necessary for successful design and delivery of health improvement and promotion work 
(Brenner and Ahern, 2000), and the views of the stakeholders examined here offer a useful insight and 
understanding of such features. 
Given the competitive nature of the industry, and the growing sense that the notion of a けcompetitive 
edgeげ is for some being aligned to having a healthy work force, competition may inversely encourage 
greater focus on health promotion for the workforce for some companies (specifically those which are 
large and have the available resources to facilitate such aspects). Annually the cost of ill- health in the 
UK workforce is suggested to be £100 billion per year (Our health and wellbeing today, 2010) therefore 
focusing on health and wellbeing in the industry could make prudent financial sense to companies, 
although as others have noted, the arguments around the cost-benefit of health and wellbeing to 
productivity and decreasing time off for ill-health have not perhaps been made sufficiently well within 
the industry as yet (Bajorek et al., 2014). Involving workplaces in health promotion can ultimately have 
positive results for both employers and employees,  
Employees in good health can be up to three time more productive as those in poor health; 
they can experience fewer motivational problems; they are more resilient to change; and they 
are more likely to be engaged ┘ｷデｴ デｴW H┌ゲｷﾐWゲゲげゲ ヮヴｷﾗヴｷデｷWゲ (Vaughan- Jones and Barham, 2010 
cited in Bajorek, 2014: 13) 
Making the case for health and wellbeing work within the construction industry therefore perhaps 
requires alignment within the priorities and make-up of the industry, working with the structural 
aspects that may be beneficial for encouraging companies to see health promotion and improvement 
as relevant and necessary for the good of both their workforce and their business.  
The counter of the competitive nature of the industry is the prominence that stress was seen to have 
within the industry, with stakeholders viewing it as an almost normal and naturalised part of the 
industry. Work related stress is however a serious issue across many sectors in contemporary society. 
Previous surveys have found that, 98% of companies thought that the mental health of employees 
should be a company concern, with 81% believing that the mental health of staff should be a company 
policy issue (Confederation of British Industry, cited in Gray, 1999). More recently a Labour Force 
Survey estimated 1.3 million suffered from an illness they believed was caused or made worse by 
work; including 516,000 new cases (Labour Force Survey on work related illness 2016/17, cited in HSE, 
2017). The second most prevalent of cases presented to primary care clinicians were concerned with 
ﾏWﾐデ;ﾉ けｷﾉﾉ ｴW;ﾉデｴげ ふヴヰ%) such as work-related stress, depression or anxiety (HSE, 2017). The role of the 
structural features of the construction industry in the stress of employees therefore has the potential 
to pose serious risks to the industry and requires further exploration and prioritisation within any 
possible health promotion initiatives.  
The stakeholders interviewed all felt that health and wellbeing was in general being viewed as more 
important for the construction industry, and particularly as client agendas begin to further dictate 
health and fitness for the workforce. The need for a healthy and well labour force has then become 
more relevant, particularly for larger firms or those undertaking high value contracts for prestigious 
clients. Client agendas were however seen as being more akin to health risk management, and an 
extension of due diligence by clients, rather than truly being focused around primary prevention or 
health improvement agendas. UﾐSWヴゲデ;ﾐSｷﾐｪ デｴW ヴﾗﾉW デｴ;デ ﾉ;ヴｪW aｷヴﾏゲ ﾏ;┞ ヮﾉ;┞ ;ゲ けI┌ゲデﾗﾏWヴゲげ ┘ｴﾗ 
are themselves doing sub-contracting and how they understand their responsibility or role for health 
and wellbeing requires some further consideration. Wｴﾗ ｷゲ デｴW IﾉｷWﾐデ ;ﾐS ┘ｴﾗ デ;ﾆWゲ ;ﾐ┞ けﾗ┘ﾐWヴゲｴｷヮげ 
for promoting good health and wellbeing with the workforce is not always linear within an industry 
such as construction, further highlighting the need to explore and understand the structural features 
in order to consider how health promoting activity could useful be enacted. Again, the need to make 
the argument that health and wellbeing is good for everyone rather than for specific groups does still 
require further work in order for it to gain traction within the industry, and particularly among the 
ゲﾏ;ﾉﾉWヴ aｷヴﾏゲ ┘ｴﾗ ゲﾗﾏW ｷﾐデWヴ┗ｷW┘WWゲ aWﾉデ ┘WヴW ﾗﾐﾉ┞ ﾃ┌ゲデ けI;デIｴｷﾐｪ ┌ヮげ ┘ｷデｴ ｴW;lth and safety agendas 
that had been long established for many in the industry. The nuances of camaraderie and team 
support between small and larger firms, and the possible impact on particularly mental health and 
wellbeing is something which does however require further exploration and research.  
The productive working life of a construction worker doing manual or physical work was seen as likely 
to be foreshortened due to ill health or injury. Individuals were seen to be changing roles, industries 
or taking early retirement on the grounds of ill-health, and a focus on health and wellbeing was seen 
as in part something which could help to avoid or minimise this. When compared to average 
retirement ages in other sectors, construction workers do in general retire twice as early as those in 
other industries (Brenner and Ahearn, 2000; Poole, 1997) thus focusing on health and wellbeing seems 
imperative so that the industry retains the skills and experience need to conduct the projects required 
and to enable the effective training of the next generation of workers. At a time when skills shortages 
are seen to exist across the construction industry (Mackenzie et al., 2000; Chan and Dainty, 2007), the 
importance of addressing the health of the workforce seems clear, but this can only be done through 
engaging with the determinants and structural features that prevent positive health and wellbeing 
within the industry, rather than narrating health and wellbeing at work as purely relating to lifestyle 
choices and individualised features. The employers role then appears to be central to enabling good 
health and wellbeing at work (IOSH, 2012) and using evidence about the realities of the industry in 
order to adopt, as others have argued, ﾏﾗヴW けｪヴﾗ┌ﾐS ┌ヮげ health promotion approaches within 
construction appears to be a fruitful way forward (Milner et al, 2015). This chimes with work in other 
ﾏ;ﾉW Sﾗﾏｷﾐ;デWS ゲWIデﾗヴゲが ゲ┌Iｴ ;ゲ ﾉﾗヴヴ┞ Sヴｷ┗ｷﾐｪが ┘ｴWヴWH┞ デｴWヴW ｷゲ ゲ┌ｪｪWゲデWS デﾗ HW ; けﾐWWS aﾗヴ ゲ┌ゲデ;ｷﾐWS 
efforts at cultural change and a focus on the wider social determinants of health as a key step in 
デ;Iﾆﾉｷﾐｪ デｴW ﾆﾐﾗ┘ﾐ ヮヴﾗHﾉWﾏ ﾗa ﾉﾗヴヴ┞ Sヴｷ┗Wヴゲげ ｴW;ﾉデｴげ ふC;SSｷIﾆ Wデ ;ﾉくが ヲヰヱΑぎ ヵンぶく  
The construction industry has not however remained static in relation to health and wellbeing and 
stakeholders all identified changes that had occurred over time regarding health and wellbeing. The 
move towards a health like safety agenda was beginning to be seen, particularly within the larger 
firms, and this was ensuring that health and wellbeing was featuring on the agenda of the industry. 
There was however seen to be much more still to do to make health and wellbeing central to the 
industry and equitable with safety.  It is therefore something which, given the identified structural 
constraints and barriers around health promotion, the industry may require a collective response to 
in order to embed the importance of health and wellbeing. The identification and growing awareness 
that the industry now also encompasses a wider variety of roles, including more that are management, 
desk based or technical, is also important to note. Whilst the health and wellbeing of those working 
in physical manual roles may appear more obviously as the health priorities of the industry, there is 
perhaps a growing need to also look at managerial stress, screen use and sedentary behaviour as part 
of the health and wellbeing needs of the industry; the industry is made up of varied roles and thus 
health and wellbeing needs will also differ.   
This paper has then explored interviewees from across four case study sites, given the varied nature 
of the industry, further exploration, particularly of the views of those within micro and small and 
medium enterprises is needed. Particularly as some of our participants noted, that the health and 
safety agenda is viewed as still not completely resolved for small firms, therefore promoting health 
and wellbeing may be further away for some of these firms, but further investigation is required to 
ascertain this. These cases too may have also been self-selecting in that the directors of the companies 
or someone within senior management had put forward the company to participate within the 
broader research, this may have reflected those companies existing interest in health and wellbeing 
at work. The divergence of views from within each case does however perhaps balance out this 
potential limitation. Understanding more from the industry, from different types of construction 
companies, and from different geographic locations would further add to the evidence base. This 
paper has only focused on 4 cases and whilst this offers a depth of insight into health and wellbeing 
issues, this does only provide a way in to understanding this topic and the firms examined here will 
not represent all of the construction industry. Further exploration with other firms across the industry 
to examine if any other issues are prominent around health and wellbeing would help further develop 
the evidence base. There does appear to some momentum moving towards focusing on health and 
wellbeing within the industry and research could usefully capitalise on this in order to help understand 
and evaluate how best health and wellbeing activities could be conducted in order to ultimately 
improve workforce health, for the good of the employees and for the productivity of the sector.  
 
Conclusion 
This paper then argues that there are particular features of the construction industry which make 
focusing on, or attempting to improve health and wellbeing a particular challenge. Whilst such 
structural features may not be easily addressed, awareness of and understanding of these aspects 
from those within the industry is perhaps an important first step. Any attempts to promote or improve 
workforce health within construction exists within this context and thus must be considered (Brenner 
and Ahern, 2000; Caddick et al., 2017). Our findings therefore offer useful insights for those who want 
to develop health and wellbeing for the construction workforce and could provide relevant knowledge 
for the creation of targeted interventions for improving health. Working lifespan of the workforce, 
which was seen as linked to the type of physical work employees may be engaged in, was viewed as a 
concern for the industry and this, along with a desire to retain staff, could provide a useful motivator 
for engaging construction workplaces in health promotion activities. Those in management also 
identified specific health issues for the desk based or technical roles of the industry, and contrasted 
those challenges with those faced by employees in manual and physical roles, demonstrating how 
health issues in the industry may less homogenous than has previously been portrayed.  
Ultimately, the construction industry is highly competitive and the bottom line of being financial 
successful is a key context which drives the whole industry. Health promotion is thus seen as more 
achievable within a certain set of contexts. These are, when employees are directly employed, where 
larger firms with supportive clients are involved, who will focus on health and wellbeing for altruistic 
rather than strategic purposes and where financial resources allow for a well-considered focus on 
health and wellbeing. Such a context may not be the reality for the majority of the industry, and thus 
health and wellbeing promotion or improvement must be considered as something to do in spite of 
constraint. Constructing better health therefore requires arguments around the value of health 
promotion work, for operational, as well as individual reasons to be made. 
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